Completing Performance Management 6 thread
Reviews in isolved -
Manager/Supervisor

Learn how to navigate the Talent Management module to complete and submit an
employee performance evaluation. This can only be done within the Employee
Workspace (Adaptive) View

1 Navigate to https://aee.myisolved.com/home/talentManagement
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2 Click Talent Management in the sidebar.
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3 Select Performance Reviews from the menu.
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4  Click Get started for the specific Evaluation you'd like to review
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- Christopher Bailey needs your input for the 2026 Annual Review (Jan 1 - Dec 31, 2026)

Supervisor Evaluation

Continue »
Ryan Onboarding needs your input for the 90 Day Introductory (Jan 15 - Apr 15, 2026)

Expand the Employee Rating and Comment section.
Here you can see how the employee rated themself if we have it set up this way.
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6 Fill out your ratings, comments and then you can hit Submit.
At the bottom you'll also see Save Progress and Save and Exit to Save, but not

Submit the review.
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7 Click Yes, submit! to confirm and finalize the evaluation.
Once completed, you'll be directed back to the Performance Management
Dashboard where you can see any others you have to complete.

Ready to submit your evaluation? x

After submitting your evaluation, this action is
irreversible. Please take a moment to review
your responses before proceeding!




